
Approval Process for ASB Director of Spiritual Life position 
Any student interested in the position of ASB Director of Spiritual Life is required to meet with the Office of 
Spiritual Development for an interview. As a result of these interviews, a maximum of 4 students will be 
approved to declare candidacy and participate in the ASB elections. The contact for scheduling your interview 
is the University Chaplain, Esteban Trujillo. Approval must be received before anyone can declare 
candidacy. The following points represent the issues, tasks and priorities of the Office of Spiritual 
Development in relation to the ASB Director of Spiritual Life’s collaboration with Spiritual Dev programming. 

 
Candidates for this position should have the following: 

 
 

1. A personal commitment to the Christian faith 
2. A commitment to collaborative work with the Office of Spiritual Development 
3. Willingness to meet with VP for Spiritual Development or Chaplain on a weekly basis 
4. Ability to serve as member of the chapel planning committee (weekly commitment) 
5. Be at least a rising Junior 
6. Demonstrated regular chapel attendance 
7. Desired but not required completion of the class CMI1055-Christian Formation and Ministry 
8. Commitment to take up tasks coming out of the work of the weekly chapel committee that may include: 

1. Collaborations on chapel programming. You are a vital student voice in the process of creating the 
chapel programming. This means we need you to be engaged in listening to your peers and presenting 
ideas and suggestions. 

2. Creative leadership. There is an approval process (presentation to the chapel planning committee of 
goals, costs and overall plan). This includes plans for any assigned chapel(s) or outside events. 

3. Recruitment of students to be involved in various aspects of chapel 
4. Assistance with specific and more demanding programmatic times, such as Week of Renewal or 

complex worship services 
5. Ongoing assistance with the development of the Time Out schedule and overall program. 
6. Facilitator of student voice in morning and evening chapel settings alongside the Chapel Intern. 
7. Serve as a member of CHAT(Chapel Advisory Team) 

9. It is the desire of the Office of Spiritual Development to work with the gifts and graces of the ASB Director of 
Spiritual Life, while recognizing that all chapel programming (morning and evening), spiritual life events and 
programs, etc. are under the oversight of the Office of Spiritual Development. Any collaborative work with the 
Office of Spiritual Development is not an assumed right of this position 

10. Willingness to develop one program/event per semester outside the regular Spiritual Development programs. 
This event/program must be presented to the VP of Spiritual Life (and potentially all the campus pastors) for 
review and final approval 

11. See ASB handbook for details regarding expectations specific to ASB 
12. Attend every morning and time out chapel 

 
By signing below, I certify that I have read and agree to the above information: 

 
Signature:  Date:    



Name 

Year 

Major 

 
How would you describe your life with God? 

 
 
 
 
 

Personal Statement of Faith (Please articulate your Christian faith commitment and experience) 
 
 
 
 
 

Local Church and/or Campus Ministry Involvement 
 
 
 
 
 

Why are you interested in running for ASB Director of Spiritual Life position? 
 
 
 
 
 

What are your goals if you were to serve as ASB Director of Spiritual Life? 
 
 
 
 
 
 

Character References (should include at least one supervisor including name, organization, title, 
contact information) 


